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ABSTRACT 
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Education Association is presented. This contract, covering the 
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relations committee; completion of meet and negotiation; term and 
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ARTICfcg Xi AORBEWByr 
XA Tht Acticltft and provifiont contained htcein 
eonttitutf a biXtttraX and binding agrttatnt 
( *Agca«a«nt*) by and betvatn tha Board of Truatata of 
tha Waat Rarn Cosounity Collaga oiatrlet CDlatrict") 
and tha Taft Collaga Faculty Aaaociation, CTA/NKA 
( "Aaaociation") » 

1.2 Thia Agcaemant ia antarad into pursuant to Chaptar 
10.7, Seetiona 3540-3549.3 of tha Govacnaant Coda 
("Act") . 

1.3 Excapt a$ sat forth harain, thia Agraaaant shall ba in 
full forea and affact upon final ratification by tha 
Board of Trustaas and shall ramain in full forea and 
affact until June 30, 1990. 
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ARTICLE 2! RECQGWITIQM 

2.1 Tht District recognizes the Association as the 
exclusive representative for that unit of employees 
identified by the District in its resolution dated May 
5, 1976, incorporated herein by this reference and 
attached hereto as Appendix "A". 

2.2 Excluded from coverage under this Agreement are all 
other employees of the District not included within 
such unit. 
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ARTICLS 3; DEFINITIQWS 

3.1 "Unit member" or "faculty member" refers to any 
individual employee who is included in the appropriate 
unit as defined in Article 2 and therefore covered by 
the terms and provisions of this Agreement. 

3.2 -unit" or "faculty" refers to all employees who are 
included in the appropriate unit as defined in Article 
2 and therefore covered by terms and provisions of 
this Agreement. 

3.3 "District" means the West Kern Community College Board 
of Trustees, the Superintendent/President of the West 
Kern Community College or his designee. 
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ARTICLE 4t PROFESSIONAL PUSS OR FEES AND PAVROLL DEDUCTIONS 

4.1 Any faculty membec who is a membar o£ tha Aaaociation, 
or who has appliad £or ffloabarship may sign and daliver 
to tha District an assignment authorizing deduction cf 
unified Chapter/CTA/NEA dues or assessments in the 
Association. Such authorization shall continue in 
effect from year to year unless revoked in writing by 
the unit member, pursuant to such authorization, the 
District shall deduct one tenth such dues from the 
regular salary check of the faculty member each month 
for ten months. Deductions for facu.^ty members who 
sign such authorization after the commencement of the 
academic year shall be appropriately pro-rated - to 
complete payments by the end of the period for which 
he/she is contractually employed during the current 
academic year. 

4.2 With respect to all sums deducted by the District 
pursuant to authorization of the unit member for 
membership dues or assessments, the District agrees 
promptly to cemit monthly, within a reasonable time 
following the date of deduction of the faculty 
member's pay warrant, such monies to the As relation's 
designee, accompanied by an alphabetical list of 
faculty members foe whom such deductions have been 
made which indicates the amount deducted for each such 
faculty member. 
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4.3 The Association agrees to furnish any information 
necessary for the District to fulfill the provisions 
of this Article. 

4.4 Upon appropriate written authorization fron the 
faculty member, the District shall deduct from the 
salary of any faculty member and make appropriate 
remittance for annuities, credit tmion, savings bonds , 
charitable donations » or any other plans or programs 
approved by the District. 
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ARTICLE St LEAVES OP ABSSWCE 
5.1 6«nTal Provisiona 

5.1.1 Unit members on a paid leave of absence, 
unless otherwise provided herein, shall 
receive wages, fringe benefit coverage, aitf 
retirement credit, the same as if they «rere 
not on leave. Those who go on an unpaid leave 
during any pay period shall receive tlseir 
fringe benefit (health and welfare) coverage 
for the balance of that pay period. 
Thereafter, except as provided in Article 5.11 
Personal Leave, they shall be allowed to 
remain on continued coverage pursuant to the 
terms of the insurance plan at their own 
expense, provided thoy nake advance payment of 
the premium in a manner required by the 
District. 

5.1.2 Part-time contract or regular unit members 
shall be entitled to leaves of absence equal 
to that portion of the leave as their contract 
relates to that of a full-timn contract or 
regular unit member. 

5.1.3 "Member (s) of the immediate family** as used in 
this Article shall mean spouse and parents, 
step-parents, foster parents, legal guardians, 
children, foster children, step children, 
grandparents, grandchildren, sons and 
daughters-in-law, brothers or sisters of the 

H 
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unit mei8b«r or of th« unit merobar's spou««, or 
any parson living in the innnediata housahold 
of tha unit mambar* Undar spacial 
circunatancas parsons not spacifically 
anuinaratad abova may, upon approval by tha 
CEER comir.ittaa, ba includad undar this 
dafinition for purposas of utilizing 
applicabla laava provisions of this Agraaraent. 
5* 1*4 A unit mambar raturning from absanca must 

contact tha appropriata Daan suffieiantly in 
advanca of his/har raturn to allow for any 

# 

necessary assignment modifi*:ation8« Unit 
members Who do not comply herewith shall n t 
Ire permitted to return to duty and shall be 
charged with one (I) additional day of 
absence . 

5.1.5 It is agreed that a unit member who is absent 
from work other than for those days as 
authorized by State Law or authorized leave 
provisions of this Agreement is taking an 
unauthorized absence. The District will 
deduct a salary amount equal to the ratio of 
days absent to tha days of required annual 
service for unauthorized absences. Any unit 
member who is absent from work without leaver 
or who fails to return to work as scheduled, 
shall be subject to disciplinary action. 
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5.2 Sjqk Leava 

5*2»l Full-time contract and regular unit members 

shall earn and be credited with one (1) day of 

Sick X^ave at full pay for each contractual 

month of employment* 
•^.2.2 Sick Leave will be individually credited as of 

the first scheduled contractual day of each 

unit member's contract year. 

3.2.3 Unused Sick Leave shall be accrued from one 
year to the next. 

5.2.4 Sick Leave utilization except as otherwise 
provided herein shall be for physical and 
mental disability absences which make 
continued employment impractical. 

5.2.5 The District may require at its discretion a 
statement of verification from a physician 
verifying the cause and condition of the 
illness . 

5.2.6 The District may also require at its 
discretion that a unit member visit a 
physician at District expense to obtain a 
statement of verification relative to the unit 
member's ability to fulfill his/her 
responsibilities in a safe, healthful and 
satisfactory manner. 
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5.2*7 Unit mcmbftrs may elect to use up to ten (10) 
days par year of credited Sick Leave for 
purposes of illness of members of the 
immediate fsunily* 

5.3.8 Evening division faculty shall earn and be 
credited with Sick Leave on a per assignment 
basis. Such faculty shall be credited with an 
amount of Sick Leave in hourly units equal to 
the number of hours their assigned class meets 
in one (1) full week of a semester. Evening 
division assignments of less * than a full 
semester shall earn a prorated Sick Leave 
credit. An Evening division faculty member 
may accumulate up to that amount of Sick Leave 
which was earned in his/her preceding Evening 
division assignment providing there has not 
been a breaV of more than one (1> year between 
Evening division assignments. 

5.2.9 Summer session faculty shall earn and be 
credited with one (1) day of sick Leave for 
each three (3) weeks of suiraner session 
employment. Summer session Sick Leave shall 
not cumulative. 

5.2.10 The total days of Sick Leave accrued by each 
faculty member prior to the enactment of this 
agreement shall remain in effect. 
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5.3 Egf nded Sick Leave 

5*3.1 One hundred vlOO) days will be provided for 
this purpose vAiich shall be exclusive of the 
current year's sick Leave credit (5.2*1) and 
any accrued Sick Leave (5.2.3). Extended Sick 
Leave shall apply as follows t 
5.3.1.1 After all earned Sick Leave at full 
pay as provided in 5.2 has been used 
and additional absence due to illness 
or injury ie necessary the unit member 
shall be compensated for up to 100 
days of extended Sick Leave at fifty 
(50) percent of his/her regular rate 
of pay. 

5.4 Personal Necessity Leave 

5.4.1 Unit members may elect to use not more than 
six (6) days per year of unused Sick Leave for 
purposes of approved Personal Necessity Leave. 

5.4.2 Personal Necessity Leave may be utilized by a 
unit member who has sufficient Sick Leave 
credit from the entitlements of Article 5.2.1 
and 5.2.3. Such utilization shall be limited 
to circumstances that are serious in nature, 
which cannot be expected to be disregarded, 
and which necessitate immediate attention and 
which cannot be dealt with during off-duty 
hours . 

'3 
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5-4.3 Parsonal N«ce«8ity Leave will normally 

K interpratad as "Whan poaaible") be requested 
through, and approved by, the District in 
advance of utilisation. 
5.5 Bereavamant Leave 

5* 5.1 A unit membar shall be eligibla for a 

temporary Leave of Absence for the death of 
any member of the immediate family, without 
loss of salary. This Leava will be for no 
longer than three (3) consecutive days, except 
that if out-of-state travel is required, five 
(5) consecutive days will be authorized? and 
if in-state travel in excess of 200 miles (one 
way) is required, four (4) consecutive days 
will be authorized. 

5.5.2 Leave provided in this section will not bo 
deducted from Sick Leave. 

5.5.3 Additional days of absence beyond those 
described herein may be provided under the 
terras of the Personal Necessity Leave. 

5.5.4 Normally, use of this Leave shall commence 
within seven (7) calendar days from the date 
of the death of the family membar and days 
used shall be taken consecutively, unless 
authorization is obtained from the District. 
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S«6 Judicial and Official Appearance Leave 

S,€.l Judicial and Official Appearance Leave shall 
be granted for purposes of regularly called 
jury duty, appearance as a witness in court 
other than a litigant, or to respond to an 
official order from another governmental 
jurisdiction for reasons not brought about 
through the initiation, connivance or 
misconduct of the unit member. 
5.6.2 Jury Duty 

5,6.2.1 A Leave of Absence without loss of 
salary shall be granted to a unit 
member who is officially called for 
jury duty. Juror's fees, inclusive of 
mileage, received by the unit member 
shall be retained by the unit meiubor. 
5«6.3 Court Appearance 

For any necessary court or agency appearances, 
the unit member may utilize Personal Necessity 
Leave. However, if any court or agency 
appearance is required of a unit member by the 
District, it shall be made without loss of pay 
and without charge to any other accrued leave 
benefits . 
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5.6.4 DianiasaX Hearings 

A unit msmber/ not under suspension » for whoa 
a disaissaX hearing is being held wiXX be 
fuXXy coapensated at his/her reguXar rate for 
any absenceCs) froa regular duties whiXe 
attending said hearing. 

5.7 Maternity Leave 

A Maternity Leave is a Xeave of absence granted to a 
feaaXe unit meaber during the period of tiae she must 
absent herseXf froa "ler duties • as a resuXt of 
pregnancy or convalescence foXlowing child birth or 
aiscarriage. Accumulated Sick Leave and Extended Sick 
Leave shall be utlized during the period of absence^ 
provided the dates of required absence are certified 
by her physician* 

5.8 Child Rearing Leave 

A leave of absence for a aaximum of one year (two 
semesters) shall be granted upon request without pay 
to a unit member for the purposes of raising his/her 
child, so long as the child is under five years of 
age. An exception to this age limit would be 
considered if the unit meaber adopts an older child 
who needs full-time care. 
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5.9 Military Leave 

A faculty mainber shall ba granted military leave aa 
required by the California Education Code and the 
California Military and Veterans ' Code. 

5.10 Sabbatical Leave 

5.10.1 A unit member with five (5) consecutive years 
of full-time certificated service in the 
District may be granted a Sabbatical Leave for 
a period of not lass than one (I) semester nor 
more than two (2) semesters. 

5.10.2 Compensation during the period of approved 
Leave will be fifty (50%) percent for a full 
year or one hundred (100%) percent for one (1) 
semester. 

5.11 Personal Leave 

5.11.1 A permanent certificated employee may be 
granted a Leave of Absence. if granted, the 
Leave will be without compensation and shall 
normally be for a period not to exceed two (2) 
semesters- Exception to the length of the 
Leave may be granted. 

5.11.2 The District may approve continuation of 
fringe benefit coverage as provided herein 
during the period of an approved Personal 
Leave should it be determined that the purpose 
of such Leave is in the best intsrest of the 
institution. 
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Th« Asflociation shall bo provided with 10 days of paid 
l«av* for purposes of conducting Association business. 
The Association agrees to provide class coverage or to 
pay the cost of a substitute if a substitute must be 
utilized. The Association President shall designate 
in writing to the Dean of Instruction at least five 
. (S) days in advance of the requested leave date the 
Association representative(s) who isCare) utilizing 
the leave and the dateCs) thereof along with the 
proposed class coverage arrangements • Unless such 
class coverage arrangements are approved by the Dean 
of Instruction, a substitute will be utilized and 
compensated as provided herein. 
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ARTICLE Hi WORKLOAD OBLIGATIOM 
6.1 Th« toachln^ load ptc aeadcfflic year shall not be lest 
than the equivalent of thirty (30) equated sefflester 
hours of instruction nor more than thirty-two (32) 
equated semester hours of instruction. A faculty 
aeaber shall not receive any reduction in eonpensation 
as a result of any iobalaneed or unfilled annual 
teaching load, other duties may be assigned to equal 
a full-time load in the event of an unfilled annual 
teaching load. 

Lecture hours and laboratory hours will be as defined 
in the course lists. 

A laboratory hour, for purposes of workload 
calculation, will be equivalent to seventy percent 
(701) of a lecture hour and seventy-five percent (75%) 
of a lecture hour for concurrent labs. 
The normal workday for Librarians, Media Center 
Faculty and Counselors will average seven (7) clock 
hours exclusive of a lunch period in a work week. The 
normal workday of instructors on non-instructional 
days will be not less than seven (7) hours exclusive 
of a lunch period. 
6.4 unit members who are full-time instructors shall be on 
campus and responsible for instructional and other 
assigned duties for not less than one hundred 
seventy-five (175) day.-?, other full-time unit members 



6.3 



IB 



- 16 



1 

3 
3 
4 
S 
6 
7 

8 
9 
10 
U 
12. 
13 
14 
IS 
16 
17 

13 
19 
20 
21 
22 
23 
24 
2S 
26 
27 
28 



shall be on campus and responsible for regular and 
other assigned duties for not less than one hundred 
seventy-five (175) days. 

6.5 Other assigned duties of unit members shall Include 
program development, professional growth activities, 
committee assignments, meetings* student registration 
and recruitment activities and other proftssional 
assignments related to the educational program. 

5.6 Faculty who are appointed and accept appointment to 
assume, in addition to their normal workloads, 
extra-duty assignments shall receive additional 
monetary compensation in accordance with the 
applicable provisions of this agreement. 

6.7 The District shall post In an appropriate area and 
distribute to Division Chairpersons notices to inform 
unit members of teaching assignments which may become 
available in any facet of the instructional program. 
Interested unit members may apply for such assignments 
and if appointed shall be compensated In accordance 
with the terms and provisions of this agreement. 

6.8 Teaching faculty will schedule and be present for one 
(1) office hour for each day classes are in session. 
Faculty shall develop their own office hour schedules 
so as to be convenient to both the needs and schedules 
of their students, and their own teaching schedules. 
An office hour shall not be less than sixty (60) clock 
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minutes. Office hours shall be posted at the entr<*r.e« 
to the faculty member's office and filed with the Dean 
of Instruction at the start of each semester. 
A faculty member supervising two or more labs 
concurrently may at the discretion of the District, be 
credited with a full equated semester hour of 
instruction per 50-minute period. 
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MmClB 7i CQHPEM^ATIQM 

7.1 pringt B9n«fits 

7.1.1 The District shAll provide monthly 

contributions for Health and Welfare Benefits 
as follows: Blue Cross of Southern 
California, Group No. 40078B, California 
Dental Service, Group No. 6132y and California 
Vision Service, Flan C, adninistered by Self 
insured Schools of Kern (SISK); and provident 
Life & Accident Insurance, plan P-6 plus $1500 
family coverage. 

7.1.1.1 The District shall make its 
contributions foe the above 
specified benefits as follows: 
7.1.1.1.1 For the 1989-90 school 
year the District's contribution 
per unit member shall be up to a 
maximum of three hundred fifty-five 
dollars and ninety-one cents 
($355.91) per month for twelve 
months for a total of four thousand 
two hundred seventy dollars and 
ninety-two cents ($4,270.92). 
This constitutes a dollar amount 
contribution for the above specified 
benefits. The District's obligation 
under this paragraph is limited to 
the amount actually charged by the 
provider ( 8 )/administrator. 
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7.1.1.2 The parties agree that the monthly 
1989-90 contribution fflaximusi 
($355.91) shall constitute the 
District's base contribution level 
as of June 30, 1990, that the 
District is not obligated to 
contribute any amount in excess of 
the aaxiaua for the above specified 
benefits and that the oaxiAua shall 
remain as specified above unless 
that amount is modified by a 
subsequent agreement between the 
parties. Any increase in the 
required contribution level above 
the District contribution specified 
above shall be at the expense of 
participating bargaining unit member 
and shall be payroll deducted from 
each participating bargaining unit 
member . 

7.1.1.3 Effective October 1, 1989, the 
existing f ee-£or-service medical 
insurance program shall be replaced 
by a Blue Cross Prudent Buyer 
Incentive Hospital and Professional 
Comprehensive Major Medical 
Benefits, Plan B (100/80). The 
deductibles shall be $100/$300. 
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Stop-loli It at S4,000. Thii 9«ntraX 
outline of nodificationt is £or 
information purpoatt only. Tha 
spacific banafita and liaitationa of 
tha inaucanea prograa ara apaX'ad 
out in tha inauranea cartifieata 
providad to aaeh aaployaa hy tha 
nadical inauranea eoapany (Blua 
Crosa) . 

7.1.2 Tha District shall contributa tha aaount paid 
for a regular full-tiaa aaployaa to provide 
health insurance coverage for a unit aenbec 
who hat served the District for ten (10) or 
more years at the time of regular STRS (or 
PERS) retirement. To participatOf the retiree 
must pay any amount above the District 
contribution. The District contribution shall 
remain in effect until the unit maaber reachaa 
age sixty-five (65) or becomes eligible to 
enroll in the Medicare program. 
7.1.2.1 The District shall contribute the 
premium necessary to provide the 
Medicare Supplement health insurance 
coverage for a unit member who has 
served the District for twelve (12) 
or more years at the time of regular 
STRS (or PERS) retirement. To 
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participate, tht unit mambtr auat 
pay tht cost of M«dicar« A and B. 
If tht unit mtobtr is not tligibXt 
to tnroll dirtetly into tht Mtdicart 
pcofcaa at tht'tiot of rttirtmtnt, 
tht unit atabtrr as a condition of 
receiving tht btntfit undtr this 
section, aust otintain continuous 
health insurance covtragt and 
eligibility pursuant to the 
provisions of current medical 
insurance policy. 
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7.2 Coctlfteated Salary Schedule CXagglfication & Plaee ' tttnt 

7.3.1 classification shall ba based on professional 
training. 

7.2.2 Classifications? 



CLASS I 



BA Degree 



CLASS XI 



BA degree 30 units 



CLASS All 



BA Degree * 4S units 



CLASS IV 



BA Degree 60 units including 
KA Degree 



7.2.3 



7.2.4 



CLASS V BA Degree ♦ 75 units including 

HA Dagree 

In moving xfrom one class to esother, the 
faculty menber will move laterally on the 
schedule to the corresponding year In the new 
class. 

Rules governing classification and placement 

of Vocational Instructors - 

7.2.4.1 Persons possessing Standard 
Designated Subjects, Special 
Secondary Class A, or Community 
College Instructors Credentials (all 
issued for life to instruct in 
vocational subject areas) will be 

- 23 • 
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7.2.5 



7.2.4.2 



classified in Class ZI. After the 
original classification, such 
persons may advance on the salary 
schedule by acquiring additional 
training or units in the sane manner 
as any other teacher iw the system. 
For initial placement, experience in 
an occupational/industrial field 
relevant to the teaching assignment, 
may be granted half credit; one step 
for each two (2) years of experience 
for persona referred to above, 
experience time will be limited to 
six (6) steps. 



Hurdles 



A hurdle is placrd at the end of the seventh 
(7th} year. In order to jump the hurdle 
within a class, the unit member must submit 
evidence of approved work as follows: 

(a) Completion of the 1988-89 
in-service class provided by the 
District plus six (6) semester units 
of approved college level work or 
nine (9) units of approved college 
level work by step seven (7). 

(b) Additionally, hurdles are placed at 
the thirteenth {13th J and eighteenth 
(18th) steps and are subject to> the 
provisions of 7.2.5.4. 
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7.2.5.1 A satisfactory aquivalent nay bo in 
the fields of travel, research, 
coBUBunity service, work experience 
including college sumaer school 
teaching or In-Service training. 
Only in exceptional cases will this 
substitution fulfill all the college 
credit required, 
(a) Travel - Only trips of 

outstanding educational value 
will be considered. 
Research - inclndes such vork 
as fact-finding as may be done 
in connection with - gathering 
materials for publishing 
professional books, articles, 
etc., or educational studies 
assigned by the superintendent. 

(c) Community Service - Outstanding 
leadership in community 
affairs, which not only makes a ^ 
real contribution to the 
community and the institution, 
but increases one's value as a 
faculty member. 

(d) Work Experience - Only work 
exp'^rience of outstanding 
educational value in related 
fields will be considered. 

28 
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^"-Sarvica Training . Approvtd 
In-S«rvlce Training nay be 
accepted. 
(^) Continuing Education units - 
Approved pursuant to the CBER 
Comnittee Guidelines. 
.2.5.2 Allotment o£ In-Service credit or 
credit for travel, etc., win be 
determined by decision of the 
Superintendent. Petition for 
approval must be in by May of year 
in which the faculty member plans to 
earn the credit. Petition for 
acceptance of units for summer 
school or other credit must be in by 
July 1 of year in which faculty 
member plans to move from one group 
or class to another, 
(a) In evaluating private 
instruction, 50 hours of 
Instruction* and practice are 
considered equivalent to one 
unit. 

2.5.3 A faculty member who finds himself 
at a hurdle immediately after 
entering the service of Taft College 
will be allowed an additional year 
to meet the hurdle, if during the 

29 
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sufflser the ceqtticsmsnt is reachtd 

» 

for oovenent from ono class to 
anothsr, provision will be made foe 
the celinquishBsnt of the old 
contract and issuance of a new 
contract to reflect the chan9ed 
status. 

7.2.5.4 . Hurdle requirements are as stated in 
7.2. S If a requi resent for a hurdle 
is met before a faculty aefflbec^ by 
virtue of the number of years of 
experience, has reached that 
position on the schedule^ credit is 
not given until the proper time. 
Excess credit cannot be carried ovsr 
fron one hucdle requirement period 
to satisfjr the other hurdle 
requirement. It can be applied to 
change in class where appropriate. 
Six (6) semester units of approved 
work must be completed after 
reaching step thirteen (13) for 
placement on step eighteen (18). 
The only exception is that credit 
shall be given for the 1988-89 
in-service class provided by the 
Plstrict If it is taken prior to the 
faculty member reaching step 
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thirteen (13). This oay be done by 
completion of six (6) semester 
units of in-service classes 
provided by the District or by 
completion of a three (3) semester 
unit in-service class provided by 
the District plus three (3) semester 
units of approved college level work 
or by completion of six (S) semester 
units of approved college level 
work. 

Six (6) semester units of approved 
work must be completed after 
reaching step eighteen (18) for 
placement on step twenty-four (24). 
The only exception is that credit 
shall be given for the 1988-89 
in-service class provided by the 
District if it is taken prior to the 
faculty member reaching step 
eighteen (18). This may be dene by 
completion of six (6) semester units 
of in-service classes provided by 
the District or by completion of a 
three (3) semester unit in-service 
class provided by the District plus 
thr«e f3> Semesters units of 
approved college level work or by 
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compUtion of six (6) semestvr units 
of approved collogt work. 
Only course work completed after 
July 1, 1981, the effective date for 
establishnent of the eighteenth 
(18th) and twenty-fourth (24th) 
steps, will be considered in aeeting 
the requirements for the eighteen 
(18th) and twenty- fourth (24th) 
steps. 

7.2.5.5 Faculty members who fail to improve 
themselves professionally by meeting 
a hurdle requirement will not 
receive an increment until the 
requirement is met. 

7.2.5.6 Faculty members will be initially 
placed within a classification 
according to their maximum 
achievement at the time they enter 
the service of the West Kern 
Community College District. After a 
faculty member is initially placed 
within a classification, all hurdle 
increments must be based on 
university or college work, 
sabbatical leave, or other training 
taken aftev his/her initial 
employment. Advancement in 

')> 
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classification (lataral fflovam^nt on 
th9 salary schodule say ba achiaved 
by taking the additional work 
ntcasaary to matt tht qualifications 
of tht naxt highat class.) 
7.2.9 Parsons entering svstaai t Exparienct (other) 
than that referred to in 7.2.4) previous to 
efflploymant by the West Kern Comunity College 
District shall be cre<^ited on the basis of 
year for year actual experience tima up to six 
(6) steps on the salary schedule. No credit 
for fflore than six (6) years of experience out 
of the college district will be given. No 
credit will be given for half years. 

7.2.6.1 A beginning faculty nember holding a 
special credential in Husic, 
Business, Art, Physical Educationr 
or a sinilar field may be given 
credit for experience in his own 
field in lieu of the regular 
requirements when such experience 
has been evaluated and approved. 

7.2.6.2 All degrees and units shall be of a 
rtandard acceptable to any standard 
California colleges or acceptable to 
any nationally recognized technical 
or vocational schools when the 
training is in such special fields. 
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7.2.7 Exception upward to tht rt^ular sehsduXt may 
be ffiads at tha discretion of the Dlatcict 
when supply and demand or other conditions 
make it advisablo. 

7.2.8 Prior experience or professional training: 
7.2.8.x A faculty member who claims prior 

experience or proftssional training 
shall be responsible for obtaining 
official statements and records foe 
the District Superintender^t. The 
District Superintendent will 
evaluate the statements and records. 
The faculty member shall 
substantiatff all credits to be 
applied for salary placement 
purposes during the following year 
by providing transcripts of record 
to the District Superintendent. 
7.2.8.2 Credit for military service will be 
given to those faculty members who 
held a valid credential prior to 
entering military service. Credit 
shall be given at the rate of one 
year's credit for tw© years of 
military service. 
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7.3 Certificate d salaries 

7,3.x eefective July 1, 1909 the salary o£ contract 
and regular unit fitnbers will be as outlined 
in Appendix '*B''. 

7.3*2 Step and eeluan increases shall be grantsd 
July 1 for the tern of this agreement. 

7.4 B»tra Duty Compensation 

7.4.1 Extra duty coapensation for unit aeabers with 
cofflpensable extra duty aseignaents will be as 
provided in Appendix "B-1". 

7.4.2 The District reserves the right to coapensats 
coaches by reducing regular assigned duties 
provided the load reduction dollar factor 
shall be not less than the stipend amount. 

7.4.3 Unit members employed on an extended contract 
basis will receive ten percent (10%) of base 
pay for each additional contractual month of 
service {Appendix "B-Z" and "p-J"). 

« 

7.4.4 Unit m^ifflbers who are assigned in excess of 
thirt/'two (32) equated semester hours will be 
compensated on the hourly rate schedule as 
provided in Appendix "B-l**, 



35 
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ARTICLE 8! 

CERTIFICATED SMPLOYER-SWgLOyBE RELATIONS CQMWITTEg 
Thtrt Shall be a comaittee establishtcl of thraa (3) 
naalitrs appointed by the Association President and tvp 
(2) aefflbers appointed by the College President. 
The conmittee will oeet on a monthly basis. Scheduled 
meetings may be cancelled by mutual agreement and 
additional meetings may be scheduled by mutual 
agreement « 

The sole purpose of the comaittee is to maintain a 
channel of communication between the District and the 
Association and thus provide a forum for discussion of 
items referred to in 8.4, 8.5, and 8.7 below. 
The district or the Association may place on the 
committee agenda items which directly pertain to 
Section 3543.2 of the BBRA. 

The District agrees to place on the committee agenda 
contemplated changes which affect the bargaining unit 
in matters relating to wages, hours, or terms and 
conditions of employment which shall be defined as 
health and welfare benefits, leave and transfer 
policies, safety conditions of employment, class size, 
or evaluation procedures. 

The CEEB Committee will study salary schedule credit 
and make recommendations to the Superintendent. 
The Association may place on the committee agenda 
alleged violations of the Articles of this Agreement. 
The District and Association agree that it is not the 
intent of this Article to change the provisions of 
this Agreement. 3b 
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8.9 Thf Connlttet shall rtviaw eaploy«« r«qu«ttt to appXy 
Continuing education Unit* (CSU'S) toward salary 
hurdlt or salary class changos pursuant to guidtlinos 
in effect on April 18, 1988. The CEU guidelines shall 
not be modified except by outual agreement between the 
Pietrict and the Association. 
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9.1 



9.2 



ARTXCl.E.9t COHPLETIOW Of MEET AND MecOTIATIOM 
Xt Is understood and a9read that tha specific 
provisions contained in this Agreeoent are a true 
and precise representation of all agreements reached 
by the parties during this round of meet and 
negotiation. 

During the term of this Agreeaent, the Association 
expressly waives and relinquishes the right to oeet 
and negotiate and agrees that the District shall not 
be obligated to ffieet and negotiata with respect to 
any subject or matter whether or not referred to or 
covered in this Agreement, even though such, subjvcts 
or matter nay not have been within the knowledge or 
contemplation of either or both the District or the 
Association at the time they met and negotiated on 
and executed this Agreement, and even though such 
subjects or matters were proposed and later 
withdrawn. 



?9 



- 35 - 



1 
a 

3 
4 
$ 
6 

7 

i 

9 

10 
II 
12 
13 
U 
15 
1ft 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 



AUTICLE 10 1 T8IIH MP RgNEGOTIATIOM 

10.1 This Agrtvatnt ihall rtmain in Cull foret and tffte 
up to and including Juna 30, 1990 and tharaaftar, 
axeapt aa modi£iad pucauant thia articla, will 
continua in affact yaar-by-yaar providad that aitha 
of tha partiaa may notify tha othar in writing no 
latar than January IS, 1990 of propoaad 
aodif icationa or aaandaanta to this Agraaaant. sucr 
aodific&tion will inoluda aa auch of tha eomplata 
datail of tha ptopoaala aa ia than availabla and 
will ba dalivarad by January IS, 1990 to tha 
Suparintandant or tha Aaaociation Praaidant, as 
appcopciata. 

10.2 Tha District and Association rapraaantativaa ahall 
coBunance tha Naat and Nagotlata procaaa on or bafora 
April 1, 1990 with raspact to auch propoaal(a). 

10.3 Mambars (not to axcaad four (4}) of tha 
Association's nagotiating taaa shall racaiva 
raasonabla ralaasad tiaa without loss of 

•conpansation whan aaating and nagotiating. 

10.4 Eithar party may usa tha sarvicaa of outaida 
conaultants to assist in tha nagotiationa. 
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ARTICLE 11? COWCBRTED ACTIVIYISS 

11. 1 Zt it a9rtcd and undarstood that thsra will be no 
atcikVf votk stoppage* slow-downr picketing or 
refusal or failure to fully and faithfully perforn 
job functions and responsibilities, or other 
interference with the operations of the District by 
the Association or by its officers, agents, or 
neabers during the tero of this Agreement, including 
coapliance with the request of other labor 
organizations to engage in such activity. 

11.2 The Association recognizes the duty and obligation 
of its representatives to comply with the provisions 
of this Agreement and to make every effort toward 
inducing all employees to do so. In the event of a 
strike, work stoppage, slowrdown, or other 
interference with the operations of the District by 
employees who are represented by the Association, 
the Association agrees in good faith to take all 
necessary steps to cause those employees to cease 
such action. 



ARTICX>g 12 8 SAVINGS PRQVISIQM 
zf any provitlgn* of this A9r«tfflcnt art held to b« 
contrary to law by a court o£ comp«tant jurisdiction^ 
such provisions will not bt dttmed valid and 
subsisting sxeept to ths extsnt ptraittsd by law, but 
all othtr provisions will continut in full forct and 
•fftct. 



RECOKHENOED FOR RATIFICATION 




Doan of Studant Services/ 
Evening College 
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By their signature! below, the signatories certify that 
they are the authorized representatives of either the 
District or the Exclusive Representative as the contracting 
parties; that all actions necessary for the District or the 
exclusive Representative to ratify and accept this Agreenent 
as a binding and bilateral Agreenent have been completed in 
the manner required by that party and the law; and that this 
Agreement is hereby entered into without the need for 
further ratification and acceptance. 



RATIFIED 



WEST KERN CONHUNITY COLLEGE 
DISTRICT 



TAFT COLLEGE FACULTY 
ASSOCIATION, CTA/NEA 






Secretary, Board of Trustees 



DATED s VP- VS-S^ 
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RCSOLOnON 



APPENDIX A 



WHEREAS: Vm Bowrf of TrvstMi of -th* Worf Kom Conwiunlly Cotlogt DMet hot rocoivtd 
o «ritt«n raqiMsr, pumienf to Choptor 961, Callfemfo Sfohifw 1975, from th« 
Toft Colf«9o Faculty Auocfotion ibr OTA/NlEA to bo rocognlzod as tho oxelaifvt 
rtpmontotlvo of o unit of •mployoot of this dlitrfct ¥fhfch fneludts oil fiill- 
tlmo eartf fleatad Mnployoos «id port-ttmo «nployoos 9nd wfildi oxetudw oil 
odnrfnlstrotfvo ofl^foyMs; ond 

VMEKEASi Ansuont to Choptor 961 , Collfomla Stotutoi 1975, weUd omployot oigonlzotfon 

Kos subnitftad satlffoetory •vfdaneo ffiot a mofoHty of tho «mploy««s In fh« at»v« 
doscribod unl^ Imvo supportod and aulf.orIz«d weh roquotf for rocognlHon; 
rttorofiort bo \f 

RESOLVED: Thot tho Booid of TrustMS of tho W«tt Kom Community Collogo DIstHet, In 
acoofdoneo with the frovfslonf of Choptsr 961, Catffemlo Stotvtoi 1975, 
(Govommont Codo Sections 3500 et. scq*), htroby rooognlzoi tho Toft Collogo 
Focutty Assoeloffon cb fho •xelutlvo r^rBsantotlvo of o unit of antployoas of thff 
diftrfct %vhlch Includes oil full-tlmo eortlflcotod omployoos ond part-tlmo 
amptoyoos and which oxctudos alt odmlnlstroHve employnoi, 
Tho Boord of Trufteos rasorves tho right to chongo Htis utit for en^loyM 
reproMntatlon should prmmnf loglslatten bo amended to permit s^sorate units 
tor full-tlmo and part-time onployees* 

The fbrogcing Resolution was tuiopted at o duly called meeting of the Boord of Trustees of tho 

Wetf Kem Community College District on May 5, 1976. 



Sljined / Hony W. fiffwan 
Boof^ Preiidefi^ 

Signed / Mel Stewott 



signed/ Charles R> Scott 
ftoord AAen^Mr 



signed/ John J. MI tier 

Board Membor' 
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signed/ R«G,Mundy 

"^^^BooSrWeSBiS^ 
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APPENDIX 8-X 

CBRTXFXaVT^D SALARY SCBBDULE - 1989-90 
175-DAy SCHEDULE 





CLASS Z 


CLASS ZX 


CLASS ZZZ 


CLASS ZV 


CLASS V 




BA DEGREE 


BA DEGREE 


BA DEGREE 


BA DEGREE 


BA DEGREE 






•f30 DNZTS 


•^45 UNZTS 


^ 60 UKZ7S 


♦75 UNZTS 










ZNC. 


INC. 








4 A9S8% 

29390 


HA DEGREE 


KA DEGREE 


1 


2459S 


27096 




z 


2600S 


A A tfW A A 

28508 


39790 






3 


2741S 


29919 


31170 


32422 




4 


38825 


31329 


4 ISA A 

32580 


33833 


35083 


5 


A A 4k (fP 

3023$ 


4 «ft A A 

32739 


33990 


35242 


36493 


6 


91946 


94149 






97904 


7(1) 


33056 


35559 




38062 


J9J14 


8 


34468 


36969 


38220 


39472 


40724 


9 


35876 


38379 


39631 


40882 


42134 


10 


37286 


39789 


41041 


42;f92 


43544 


11 




41199 


42451 


43702 


44954 


12 






43861 


45112 


46364 


13(2J 








46522 


47774 


18(3) 








48459 


49710 


24 








50395 


51646 



(1) Burdl* r«quireatnt aust bt att in accordanct vith Stctlon 

7.2.5 (a). 

(2) ft (3) Burdlf caquiraatnt auat ba aat in accordanct with 

Saction 7.2.5 (b) and 7.2.5.4. 

An eaployaa with an aarnad doctocata ia tc» be coapanaatad to tha 
axtant of $1000 ovac tha regular aaXary each year. 



4d 
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MCTIIA DUTY e OHPENSATlOM 1^89-1990 

ICip 1 $2$. 00 

Sttp 3 $20.00 

Stfp 3 $27. UO 

NoQ-Baee»laurt«tt Ocfrtt Znttrvetocs $2S.OO 



ATOt.KTIC jtSaiGWHEWTS (HHIN MOT A VMIT OF LOAD) 



B««d B«tfb«ll Coach $4800 

a«ad •••katball Coach (Htn'a Taaa) $4800 

Baad saakatball Coach (Womr's Toas) $4800 

Baad Croat Country Coach $4800 

Baad Football Coach $4800 

Btad OolC Coach $4800 

Baad Softball Coach $4800 

Baad Track Coach $4800 

Baad Volleyball Coach $4800 

Aaaiatant Baad rootball Coach $3000 

Baaaball Aaaiatant $3000 

saakatball Aaaiatant $2500 

rootball Aaaiatant $2800 

Softball Aaaiatant $2500 

Tr'^ck Aaaiatant $2500 

Vollayball Aaaiatant $2500 

rootball Scout $1100 



OTBSR ASSIgWBgWTS 

Aeadanie Sanato traaidant - 20% italaaaa Tiaa 

(AB 172S fundad) 
Chaarlaadac Adviaoc $1800 

Coordinator Studant Activitiao 20% Balaaaa Tiaa 
Diviaion Chairparaon $ 9S0 

Studant Navapapar Adviaor^ ;^ $ 870 
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A9PBNDXX B-2 



CBRTZrxCATED SMABY SCBBOtaB - 1989 - 90 
ll-ROMTQ SCBBDULB 



CXASf X 
BA D80BBB 



CLASS SZ 
9k OBOBBB 
♦30 OHXTS 



CLASS XZZ 
BA OBGBBB 

4^45 imXTB 



CLASS XV 
BA DB6BBB 
•f tfO ONXTS 

XNC. 
HA DBGBSB 



CLASS V 
BA DBOBBB 
•^75 UNXTS 

XNC. 
HA DEGREE 



1 


27055 


29808 


31185 






2 


28608 


313S9 


32738 






3 


30157 


32910 


34287 


35864 




4 


31708 


34461 


35838 


37215 


38592 


5 


33259 


36013 


37389 


38766 


40143 


e 


34810 


37564 


38940 


40317 


41694 


7(1) 


38361 


39115 


40491 


41868 


43245 


8 


37912 


40666 


42043 


43419 


44796 


9 


39463 


42217 


43594 


44970 


. 46347 


10 


41014 


43768 


45145 


46521 


47898 


11 




45319 


46696 


48073 


49449 


12 






48247 


49624 


51000 


13(2) 








51175 


52551 


18(3) 








53111 


54488 


24 








55047 


56424 



(1) Hurdl« rsquiraatnt «uft b« »tt in aeeordanct with Stetion 

7.2.5 (•). 

(2) ft (3) Burdlt rtquir«Mnt ayst b« m9t in aecocd«ne« with 8«etlon 

7.2.5 Cb) and 7.2.5.4. 

An •■ployat with an aarntd doctorat* it to bt eoapantattd to the 
•attfit ox $1000 ovtr tha rtgvlar salary taeh ytar. 

Tht followiag poaltiona shall ba coapansatad in aecocdanca with 
propar plaeaa»At on this schadulas 

Coordinator of Coaputtr Education and Public Xnforaation Officar 



BEST COPY AVAILABLE 

■IR 



AfflMDZX B-3 



BA OIORII 



CERTXrXCATID 

.12 

ChMS ZX 
lA OtORiS 
♦30 0NXT8 



8JU.£aiy SCBtOULg - 1969-90 
-RONTB 8CBIDULI 



CLJI88 XXZ 
BA DIGltSI 

♦4S mm 



CXA88 XV 
BA 0BOBIB 

♦ 90 ONXTS 
XNC. 



CLASS V 
BA 080RBB 
475 0MXT8 

XNC. 
MA OBORBB 



1 


29S14 


32518 


34020 






2 


31200 


34210 


35712 






3 


32S98 


35902 


37404 


38906 




4 


34591 


37594 


39096 


40598 


42100 


S 


36203 


39286 


40788 


42290 


43792 


S 


3797S 


A A JAM 

40979 


42480 


43982 


45484 


7(1 J 


39607 


42671 


AAA 

44173 


45674 


47176 


a 


41359 


44363 


45865 


47367 


48868 


9 


43051 


46055 


47557 


49059 


50561 


10 


44743 


47747 


49249 


50751 


52253 


11 




49439 


50941 


52443 


53945 


12 






52633 


54135 


55637 


13(2) 








55827 


57329 


1S(3) 








57763 


59265 


24 








59699 


61201 



(2) Burdl* r*auir«Mnt vutt be att in aceordftne* witb Section 
7.2.5 (a). 

(2) ft (3) Burdltt r«qulr«Bent aust be a«t in aceordane* vitb Saetion 
7.2.5 (b) and 7.2.5.4. 

An •■ploy«t vitb an tarntd doetorata la to bt eoapanaatad to tha 
axtant of $1000 tha ragtilar aalary aaeh yaac. 

Tha following poaitiona ahall ba coapanaatad in aecordaaea with 
propar plaeanant on thia aehadulai 

Inatcuetor/Davalopoantally Oiaablad Adulta 



17 
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Appendix C 



TAFT. COLLEGE 

WEST KERN COMMUNITY COLUeE OlSTRiCT 

TA#T. CAliPOINIA tU*t 

_ , _ _ •■ m il l ^ / ^ii n i m 

i*iiiiii«ifMHOM« en. wtNonj. i. Mssofii 



VhvoMXj 26, 1980 



uMiiv r. stfTTMi. scenrTAinr 
MR. MAHNv m. whman 

M«. MteMAno » WWMOV 
MA. Mtwren L. MMMU 



To: Boud of Ttust««s 

tfiit Kazn ConBiBity Collttgs Olxerlet 

T«£t Coll«t* FftcnlCj AtfioclACioa «gr««s to laeluds at a part of th« 
bia4ias eolXoeelva «fncaBBC vlth thm Diflcriec: 

1) OptloBal taxlf Rttisoaont. Plaa m ottdiziod la S&ato Toaehor 
R«Cln»Baac Sytcas (STBS) Dlrcetlv« 79-4 of Aufoac 7, 1979; and, 

2) Btdaud Woridoad Prosm «• oatliood la SCatM Toachor Ratiro- 
BOBC Syttas (SIRS) Olraeelva 79-14 of Oocaabar 17, 1980. Each r«- 
^at for xadttoad wevkload will ba eeaaidavad ladlvidually a« eo cha 
naad of tba Olacrlec aad eha pareaataga of tba workload raduetloa. 

It if tmdarttood that dia laeluaioa of ehasa aarly ratlrasiaat plaaa 
doaa aot Unit tba AafoelatioB with ragard to eba Jolae Earljr 
Badraflaac SCndy CoaBri.Ctaa fhoold tba Af •eeiatloa ebooaa to axareita 
Ita ci^t la aeeordaaca vlth tha proviclooa of tba af oraaaatiooad 
eoUactiva a g r aawaa t. 
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Appendix o 



Taf t College 

WEST KERN 
COMMUNITY COLLEGE DISTRICT 



29 EMMONS PARK DRIVE 



P.O. BOX 1437 TAFT.CAUFORNIA 93268 (805)763^282 

August 16, 1982 



TOs Board of l^nistees 

Uest Keza CaBmunity College Cj^striet 

Taft Collego Faculty Associatioii a^ees to elladnats the 
fellowiflg provisions of the binding eolleotive agreffiaent vlth 
tho Distriot with regards only to factdty members of the 
Petroleum Teohnologsr Frograp. 

6*1 The teaohizig load per academio year shall not be less than tho 
eq^lvalent of thirty (30) equated semester hours ?f instruction 
nor mmre than thirty-two (32) equated semester ha'^i of instruc- 
tion. A faculty member shall not receive eny reduction in 
compensation as a result of any iabalancsd or unfilled annual 
teaehing load. Other duties may be assigned to e<iaal a fttll-time 
load in the event of an unfilled annual teaching load. 

6.2 Lecture hours azid laboratory hoxirs will be as defined in the 
course lists. A laboratory houTf for purposes of workload 
caleulationf will be equivalent to two-thirds (2/3) of a 
lecture hoiir. 

7.4.4 Hnit members who are assigned in excess of thirty-two (32) 
e({uated semester hours will be compensated on the hourly 
rate schedule as provided in Appendix for 1981-82, 

Appendix "C-1" for 1982-83 or Appendix "C-r for 1983-84. 




I\srthery it is agreed that fae\ilty assigned to the energy 
related programs shall be placed on the appropriate salary 
schedule ss per provisions of the contract. Esctra duty 
compensation as recomended by the Supt/President end 
approved by the Board of Trustees may be used to provide ' 
a differential for dutis.<^9iffieji7to with VESIEC. 



raecridont 
Taft Colle 
Assoc iati 



Faculty 






Craig 
Treassrt: 



Don Bandy 
Vice-President 
raft College 
Association 

^ Sian* Caa(psgaa 
^ 'Seeretesy * 
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APPENDIX E 



Tajft College 

WEST KSRN 
COMMUNITY COLIEQE DISTRICT 



29 EMMONS PARK DRIVE P.O. BOX 1437 TAFT, CALIFORNrA 93268 (805)763-4282 

Nenorandua of Undtr standing 
bttween 

Wttt Keen CoBUBunity College District 

and 

Taft College Faculty Association 



AB 1725 XHPLENENTATZON RS-OPENER 

Negotiations will be re-opened during 1989-90 at a autually 
agreed-upon tiae to negotiate the itens necessary to inpleaent the 
appropriate provisions of AB 1725. 

Vf^/!^ ^ 

DBvld cotiirun, Superintendent/President jrj»e Tnt5iDpsog>^Presiaent 



ips( 

West Kern Coaaunity College District faft College Faculty Assn. 
October 5, 1989 




ERIC Clearinghouse for 
Junior Colleges 

DEC 2 01991 

ERIC . 47 . 



